
Assessment of Candidate Dispositions (Field/Clinical) 
 

 
The Licensure Code of Professional Conduct for Ohio Educators requires that, “All teacher candidates are to serve as a 
positive role model to both students and adults and are responsible for preserving the dignity and integrity of the teaching 
profession and for practicing the profession according to the highest ethical standards.” (2008) 
 
The National Council for the Accreditation of Teacher Education (NCATE) requires that teacher education programs 
measure whether candidates have mastered not only the knowledge and skills needed to be effective instructors but also the 
dispositions—values, beliefs, and attitudes necessary to be good educators and role models. 
 
The mission of Malone University is to provide students with and education based on biblical faith in order to develop men 
and women in intellectual maturity, wisdom, and Christian faith who are committed to serving the church, community, and 
world. Accordingly, a goal of the Malone University Teacher Education Program is to prepare candidates who seek to serve 
others and to truly develop a servant’s heart. Four dispositions speak directly to our vision for our candidates: providing 
service, practicing fairness, promoting stewardship, and demonstrating a belief that all students can learn and grow. 
 
Service: Service is a commitment to insure others’ needs are met without expectation of personal gain.  
Whoever wants to become great among you must be your servant, and whoever wants to be first must be slave of all. For 
even the Son of Man did not come to be served, but to serve, and to give his life as ransom for many. (Mark 10:43-45) 
 
Fairness: Fairness is a commitment demonstrated in striving to meet the educational needs of all students in a caring, non-
discriminatory, and equitable manner. It is important to note that fairness does not necessarily mean that all students are 
treated the same, but rather that all students are provided what they need to be effective learners. 
He has shown you, oh man, what is good. And what does the Lord require of you? To act justly, to love mercy and to walk 
humbly with your God. (Micah 6:8) 
 
Stewardship: Stewardship is a commitment to apply all relevant knowledge, skills, dispositions, experiences, and resources 
in order to provide the very best learning and growth experiences for all students.  
Each one should use whatever gift he has received to serve others, faithfully administering God’s grace in its various forms. 
(1 Peter 4:10) 
 
Belief that all students can learn and grow: A belief that all students can learn and grow is a commitment to providing 
appropriate educational opportunities regardless of students’ socioeconomic status, race/ethnicity, ability or exceptionalities. 
The eye cannot say to the hand, “I don’t need you!” And the head cannot say to the feet, “I don’t need you!” On the 
contrary, those parts of the body that seem to be weaker are indispensable. (1 Corinthians 12:21-22) 
 
These dispositions are assessed at several points (beginning, middle, end) during the Teacher Education Program.  The 
purposes of the assessment is to measure the extent to which individual candidates demonstrate the dispositions and to assure 
that the program is providing experiences that promote the development of the dispositions.  
 
Rubric: Attached is a rubric to be completed by instructors, field/clinical supervisors, and candidates. The dispositions are 
developmental in nature. It is acceptable for candidates to score 1 or 2 at the beginning of their program. Dispositional 
growth should occur throughout the program; by the end of the program scores of 3 are expected. 
 
The following descriptors are assigned for each disposition at each level: 
0—Absent: the disposition is not displayed or negative characteristics are displayed 
1—Sensitivity: expresses an openness to the possibility that such a disposition is valuable 
2—Inclination: the disposition is part of the candidate’s belief system 
3—Application: the disposition is observed at an advanced level in a K-12 setting 
 
Instructors and field supervisors are to rate candidates based on verbal/written responses and behaviors demonstrated during 
class or field/clinical experiences. Candidates are to rate themselves based on reflection and self-evaluation of performance in 
class and during field/clinical experiences (including student teaching). Please circle the descriptor for each of the 12 items 
that best fits your perception of the candidate. 



Candidate Disposition Rubric (Field/Clinical) 
 

Service --A commitment to insure others’ needs are met without expectation of personal gain. 
 0-Absent 1-Sensitivity 2-Inclination 3-Application Comments 

1-
Le

ad
er

sh
ip

 Displays passivity by making 
no effort to involve oneself in 
any activity that does not offer 

some type of personal gain.  
 

Is receptive to the principle that 
leadership is directly linked to 

service.  

Believes that one of the key 
characteristics of a good 
educational leader is the 

inclination to serve others.  

Consistently demonstrates 
service in and outside of the 
P-12 setting to students and 

the educational community at 
large. 

 

2-
A

ct
io

n 

Shows no interest in 
involvement in activities 

outside the P-12 setting (extra 
curricular involvement). 

 

Receptive to the importance of 
educator involvement in activities 
outside of the P-12 setting, such as 

attendance at extra curricular 
activities of students in her/his 

realm of influence. 

Believes in the importance of 
educator involvement in activities 
outside of the P-12 setting, such as 

attendance at extra curricular 
activities of students in her/his 

realm of influence. 

Involves oneself in attendance 
at activities that are not 
required by contractual 
obligations (e.g. extra 

curricular student activities, 
PTA meetings etc.) 

 

3-
Ef

fo
rt

 Appears not to value 
sacrificial effort required to 
help students to learn and 

grow in a P-12 setting. 
 

Is open to the possibility that it 
will take sacrificial effort to help 
students to learn and grow in a P-

12 setting.  

Believes that it will take sacrificial 
effort to help students to learn and 

grow in a P-12 setting.   

Consistently goes “above and 
beyond the call of duty” to 
insure appropriate student 

learning and growth. 

 

Fairness-- A commitment demonstrated in striving to meet the educational needs of all students in a caring, non-discriminatory, and equitable 
manner. 

 0-Absent 1-Sensitivity 2-Inclination 3-Application  

4-
D

iv
er

sit
y 

Employs biased language. Is 
antagonistic or makes 

negative comments regarding 
issues of diversity.  

Is open to the importance meeting 
the educational needs of students 
in a caring, non-discriminatory 

and equitable manner. 
 
 
 

Demonstrates an appreciation for 
human diversity.  

Conducts oneself in a non-
biased and tolerant manner in 

the P-12 setting. 

 

5-
H

on
es

ty
 Demonstrates, dishonest, 

misleading and unfair 
interactions with others. 

 
 
 

Receptive to the principle that all 
interactions and services must be 

fair, honest, and truthful. 

Recognizes that all interactions 
and services must be fair, honest, 

and truthful. 

Demonstrates and promotes 
accurate, honest, and truthful 
interactions and services that 

are fair to all individuals. 

 

6-
D

iff
er

en
tia

ti
on

 

Exhibits or communicates the 
belief that all students should 
be treated exactly the same 

regardless of education needs. 
 
 

Receptive to the concept that 
fairness is not necessarily treating 

all students the same. Rather 
fairness is providing students what 
they need to be effective learners. 

Expresses the belief that fairness is 
providing students with what they 
need to be effective learners rather 
than treating all students exactly 

the same. 

Implements educational 
experiences through 

differentiated methods to help 
students accomplish 

educational objectives. 

 

Stewardship -- A commitment to apply all relevant knowledge, skills, dispositions, experiences, and resources in order to provide the very best 



learning and growth experience for all students. 
 0-Absent 1-Sensitivity 2-Inclination 3-Application Comments 

7-
Pr

ep
ar

ed
n

es
s 

Needs intense guidance in the 
area of preparedness and/or 

shows a serious lack of 
preparedness in the P-12 

setting. 

Is open to the importance of 
preparedness for lessons in teacher 

education. 

Expresses the belief that 
preparedness to learn or teach is 
important and is working toward 
consistency of application in this 

area. 

Is well prepared when 
teaching lessons. 

 

8-
 

C
ol

la
bo

ra
t

io
n 

Fa
m

ili
es

  
  

Seems antagonistic or makes 
negative comments toward the 

role of families and 
communities in promoting 

student learning and growth. 

Is open to the importance of 
collaborating with families and 

communities in order to promote 
student learning and growth. 

 

Expresses belief in the importance 
of collaborating with families and 
communities in to promote student 

learning and growth. 

Collaborates with families and 
communities in order to 

promote student learning and 
growth. 

 

9-
C

ol
la

bo
ra

t
io

n 
w

ith
 

Sc
ho

ol
 

 Seems antagonistic or makes 
negative comments toward the 

role of educators, staff and 
administrators in promoting 
student learning and growth. 

Is open to the importance of 
collaborating with educators, staff 
and administrators in to promote 

student learning and growth 

Expresses belief in the importance 
of collaborating with educators, 

staff and administrators in order to 
promote student learning and 

growth. 

Collaborates with educators, 
staff and administrators in 
order to promote student 

learning and growth. 

 

Belief That All Student Can Learn and Grow-- A commitment to providing appropriate educational opportunities regardless of students’ 
socioeconomic status, race/ethnicity, abilities or exceptionalities. 

 0-Absent 1-Sensitivity 2-Inclination 3-Application  

10
-

R
ef

le
ct

io
n Appears to make no effort to 

reflect on own teaching 
philosophy or actions in order 
to improve the learning and 

growth of all students. 

May lack reflection skills but 
recognizes the importance of 

reflection in order improve the 
learn and growth of all students.  

Working towards consistency with 
regard to reflecting on own 

teaching philosophy or actions to 
improve the learn and growth of 

all students. 

Consistently reflects on own 
actions in order to promote 
student learn and growth. 

 

11
-I

nt
er

ve
nt

io
ns

 Expresses disdain, appears 
antagonistic, or makes 

negative comments toward the 
notion that all students can 

learn and grow regardless of 
socioeconomic status, 

race/ethnicity, ability or 
exceptionalities. 

May not be convinced, but seems 
open to the possibility that all 
students can learn and grow 
regardless of socioeconomic 

status, race/ethnicity, ability or 
exceptionalities. 

 
 

Expresses the belief that that all 
students can learn and grow 
regardless of socioeconomic 

status, race/ethnicity, ability or 
exceptionalities. 

Implements educational 
experiences with 

accommodations and 
modifications to address the 

needs of students with varying 
abilities and needs. 

 

12
-S

ee
s 

Po
ss

ib
ili

tie
s 

 
Regularly displays a negative 

or pessimistic attitude by 
focusing on academic 

obstacles and student flaws.  
 
 

Receptive to the importance of 
focusing on redeemable qualities 
of students and possibilities rather 

than obstacles in various 
situations.  

Expresses belief in the importance 
of focusing on redeemable 
qualities of students and 

possibilities rather than obstacles 
in various situations.    

Consistently strives to identify 
redeemable qualities in all 
students. Sees possibilities 
rather than obstacles in the 

potential of all students. 

 

 


