
 1 

 
 
 
 
 
 
 

TRAINING MODULE #1 
 

A Guide to Human Research at Malone University 
 for All Staff, Faculty, Administrative Offices and Students 

 
 
 
 

prepared by 
 

the Human Research Committee/IRB 
 

[reference Federal Code, Title 45, Part 46] 
 

Content Revised 2011 
(member list revised 2016, 2015, 2014, 2013, 2012, 2011,  

2010, 2008, 2007, 2006, 2005, 2004) 
Policy note added 2016 (p. 11) 
New member description 2017 

 
 
 
 
 

Approved for Distribution (2016) 
by  



 2 

Dr. D.N. Phinney, Ph.D.  
 

Certification of Training Module Completion 
 
Please, detach this page, complete it, and return it to the address below in order 
to receive your certification as a researcher at Malone University. Students, 
faculty, and staff who wish to submit research protocols to the Human Research 
Committee/IRB at Malone University must verify their certification at least once 
per year through the chair of Malone's HRC/IRB. This form can be submitted at 
the same time as a research proposal. Thank you. 
 
Applicant's full name (printed): _______________________________ 
 
Applicant's address: ____________________________ 
 
Applicant's phone: ___________________________ 
 
Applicant's email: _____________________________ 
 
Using the training module that follows, please, respond to the following items. 
 
1) In the USA and in many other nations, human research protections evolved during the 
__________ trials that followed World War II. 
 
2) In the USA, the __________ Report was issued in 1979, as an important step in establishing 
basic principles of human protection in research. 
 
3) The Report mentioned in Item #2 (above) named three basic standards of subject protection 
in human research. Circle the item that lists those standards. 
 
a. vanity, humanity, and integrity 
b. beneficence, justice, and respect for persons 
c. volatility, lability, and perspicacity 
d. economy, advantage, and risk 
 
4) Federal guidelines for protection of subjects in human research include the "Common Rule" 
which is Title ___ Part ___ of the federal code. 
 
5) The Human Research Committee/IRB at Malone University recognizes a stewardship 
responsibility in line with the mission of the institution. Specifically, we cite Matthew 19:19, 
Christ's mandate to, "...love ____ _____ as _____." 
 
Applicant's Statement: 
I verify that I have completed this form and have read the training module for human 
researchers at Malone University. 
 
SIGNED: _________________________________  DATED: _______________________ 
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Submit via campus mail or US mail to: Dr. Lauren S. Seifert, Chair, HRC/IRB, Malone University, 2600 
Cleveland Ave. NW, Canton, Ohio 44709 
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What most people don’t know about Human Research 
Committees… 

 
Human Research Committees exist around the world, because of resolutions that 
were made by nations that participated in the Nuremberg trials after World 
War II. Those countries resolved to convict scientists who had participated in 
Nazi war-time experiments. They also wanted to help prevent such atrocities in 

the future by putting in place committees to help protect the rights of individuals 
who might participate in research studies. Many people are not aware that Adolf 
Hitler endorsed the testing of humans without their prior knowledge or consent— 

in schools, in labor camps, and in factories that he controlled during WWII. 
Nations that participated in the Nuremberg trials, did not want similar 

experiments to occur in their own countries after the war. Thus, in many 
countries, laws that created “institutional review boards” or “institutional ethics 

committees” were created.  
 

**** 
 

In the U.S., across college/university campuses and at hospitals and 
private institutions, the protection of human subjects is not by the 

whim of a particular set of committee members or chairpersons. It is 
mandated by federal law.  

 
When the Belmont Report was issued by the Dept. of Health, Education, & 
Welfare in 1979, it set human research standards of beneficence, justice, and 
respect for persons (e.g., individual autonomy and protections for those with 

reduced autonomy) in human research in the USA.  
 

Under the Federal Code, Title 45, Part 46 (called the "Common Rule"; Revised 
June 18, 1991) the OPRR (i.e., the Office for Protection from Research Risks) 

described how it is that human research committees should conduct themselves. 
Today, the OHRP (i.e., Office of Human Research Protections of the Dept. of 
Health & Human Services) oversees human research protections that were 

established in the 45 CFR 46 guidelines.  
 

At Malone University, our Human Research Committee views the 
task of protection of human research participants as an issue of 
stewardship…in relationship to His command in Matthew 19:19 to 
“…love your neighbor as yourself.” 
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Additional laws may apply to human research, and the Food & Drug 
Administration (FDA) oversees and enforces regulations that relate to clinical 
investigations, such as studies of new medications, medical interventions, 
cosmetics, and foods. The FDA's guidelines, like 21 CFR 50-56, help 
researchers as they conduct those types of studies. 

The additional benefits to research participants are protection from harm 
and the potential for increasing their own knowledge and scientific knowledge in 
areas that may directly benefit or that may eventually benefit them. For 
researchers, the potential for benefit from IRB's/IEC's/Human Research 
Committees is to help protect them from harming their research participants, to 
help protect them from harming themselves. This is big responsibility. Our 
committee can only help. Ultimately, each researcher must take responsibility for 
his/her own conduct. 

 
***** 

Why does Malone's committee seem to have two names: the “IRB” 
and the “Human Research Committee”? 
 
The Human Research Committee at Malone University has a 
fundamental obligation to uphold the Christian mission of 
our institution. It also has a mandate to help Malone 
University uphold its obligations to research participants 
under the federal law. The federal code refers to a committee of 
our variety as an “Institutional Review Board”[Title 45, Part 46.102g], 
but does not disallow alternative labels—as long as we identify 
ourselves to federal officials as the institutional review board for 
Malone University.  
 
In view of our missions to uphold both the law and our institutional 
values, it seemed as if a “more gentle” name might work. It helps to 
identify the committee’s functions, without making its role to seem 
one of solely upholding the law. Indeed, we view our roles as 
Christian stewards very seriously.  
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TRAINING MODULE #2 
***** 

Common Myths about the Human Research Committee: 
 

1) Most research is reviewed by the whole committee. 
In reality, most projects are either exempt from review or require only minimal (called 
“expedited”) review. The way to know that is to contact the chair. Under section 46.110 
of the federal code, the chair of the committee knows the federal code and can tell you 
what type of review applies to your study---or whether your proposal for a study will 
need to be reviewed at all. The important thing is to be sure that you check before you 
plan to start your study, because the federal code requires review before a study can 
begin. 

 

2) Only psychologists and sociologists need to submit 
research proposals to the Human Research Committee. In 
reality, there are often surveys and studies conducted by staff, faculty, administrative 
offices, and students who are associated with the College that would be defined as 
“research” under the law. Even though the individuals collecting the information might 
not consider themselves to be “researchers”, the manner in which they collect that 
information and the intended uses of the information dictate whether the study requires 
a review by the Human Research Committee before it is conducted. A call to the chair of 
the committee can help to clear up any questions you might have about these issues.  
There are sample scenarios attached at the end of this handbook. They 
represent some samples of survey, interviews, studies and focus groups that the 
Human Research Committee would review for various offices, faculty, and 
student projects before they administer them. This can help you to have an idea 
about activities that you might be considering and whether they might need review 
under the federal law. If you are preparing a similar activity or study, you might wish to 
inquire with the chair about whether it is considered “research” under the federal law 
before you begin. 

 
“Myths” Continued, Next Page 
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Common Myths About the Human Research Committee, 
Continued: 

 
3) I cannot do any research about interesting topics like 

eating disorders, student attitudes, mental disorders, or 
substance abuse, because the Human Research Committee 
will stop me. Actually, the committee will try to help you, so that you can obtain 
the proper consent from your participants ahead of time and so that you will be less 
likely to bring harm to research participants. Again, the issue is to help you protect them 
from being harmed (e.g., mentally, physically)-—not to stop you from doing research. 

 

4) The Human Research Committee tries to control 
research. Because the federal code designed committees like ours to protect 
research participants—and not researchers, per se—it does, sometimes, seem as if 
researchers have the burden of proving that their methods are safe. Often, this requires 
quite a bit of time, energy, and work for a researcher. The law places the burden on the 
researcher, and not on the research participant. In essence, the law says that if the 
researcher wants information (data), then s/he must be willing to put forth the effort to 
help guarantee the safety of the participants. The guarantee must be sufficient to satisfy 
a designate of the federal government—which is a panel of his/her peers (in this case, 
the Malone University Human Research Committee). All of this can be time-consuming 
and annoying to researchers who are already stretched to their limits with deadlines, 
teaching responsibilities, family responsibilities, administrative tasks, and numerous 
other duties. The consolation is that we have maintained the spirit of the Nuremberg 
resolution; we have done our best to protect the value and sanctity of human life. 
Hopefully we are doing our best in this to live Matt. 19:19. 
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******** 
 

Basic Procedural Information: 
 
If you are thinking about running a study: 
 
I) Give the chair of the Human Research Committee a call-- 

Why?  
*You’d be surprised. Most studies are either exempt from review or can 

receive an expedited (single-reviewer) review.  
  

* The chair is required to know the federal code and is required to have 
both research experience and ethics review experience. He or she can walk you 
through restrictions, consent, and debriefing guidelines. 
 
 
 
II) If you cannot reach the committee chair, call a member of the Psychology 
Department or another member of the Human Research Committee. The 
committee members typically know the ins-&-outs of protocol. Psychology faculty 
are versed in ethics, because of their training in human research ethics. [It’s a 
big part of graduate training in psychology.] 
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TRAINING MODULE #3 
 

Policies and Procedures of the Human Research Committee, Malone University 
 

Basic Policies (dates of adoption are February, 2003, unless otherwise specified)* 
 
*Please, note that "Malone College" has been changed to "Malone University" in all policies, due to the 
legal name change of the institution on October 3, 2008. 
 
Principle 1: 
 
a) It is the policy of the Human Research Committee to follow the federal code, Title 45, Part 46 
as it pertains to the protection of Human Research Participants. The Human Research Committee 
conducts its reviews of research and recognizes exemptions from review in ways that are 
consistent with Title 45, Part 46.  
        (ref. Title 45, Part 46.101 
         about exemptions; 
         ref. Title 45, Part 46.111 
         for approval criteria) 
 
b) It is also the policy of the Human Research Committee to conduct itself with special regard for 
the principle of “Christ’s Kingdom First”. That guiding principle of Malone University is also a 
guiding principle in the conduct of the Human Research Committee—in its reviews of research 
proposals, in its decisions that affect and protect human research participants, and in its 
continued monitoring of research that involves Malone’s campus, faculty, staff, and/or students. 
  
Principle 2: 
Given Principle 1a (above), it is the policy of the Human Research Committee to use terms such 
as “research”, “minimal risk”, “vulnerable”, “anonymous”, and similar terms in ways that are 
consistent with definitions set forth in Title 45, Part 46 of the federal code (ref. Part 46.102). In 
addition to those terms, the Human Research Committee of Malone University utilizes the term 
“[C]hair” to refer to the current chair of the aforementioned committee. The term “approval 
interval” is used to refer to the period of time for which the approval of a research proposal by 
the Human Research Committee is in effect. 
 
Principle 3: 
Because the Human Research Committee is responsible for reviewing research proposals, for 
maintaining records about continuing research, and for handling concerns and complaints about 
research with human participants, it is a policy of the Human Research Committee at Malone 
University to request information about all studies, surveys, and research conducted by Malone 
faculty, staff, administrators, students, and affiliates. The goal of that information gathering IS 
NOT to control the research or to require reviews of all research, but instead, is to provide a 
mechanism for accountability and record keeping in human research that can enable follow-up. 
Many researchers may have no greater interaction with the Human Research Committee than to 
send copies of their research materials to the Chair for the purposes of filing and documentation, 
e.g., as in cases when planned research meets specifications for exemption from review (ref. 
Title 45, Part 46.101, but also see Footnote 1).  
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Regarding Reviews of Specific Research Proposals 
 
Regarding Researcher Responsibilities: 
 
A) “Each researcher is independently responsible for his/her research project involving human 
participants. However, the full membership of the Human Research Committee of Malone 
University and the administration of Malone University each has authority to disapprove of 
proposed research or to stop ongoing research.” 
       (ref. Title 45, Part 46.112 and  
         Part 46.113) 
Review Process and Timeline of Reviews: 
 
A) “The process of research review or request for exemption from review begins when a 
researcher contacts the Chair of the Human Research Committee. The Chair is empowered by 
Title 45, Part 46.110. to designate reviewers (in cases of expedited review), to exempt the 
proposal from review (i.e., provided the exemption is consistent with those listed in Title 45, Part 
46.101), or to request a review by the full membership of the Human Research Committee.” 
 
B) “Researchers will make complete proposals for planned research at least two weeks prior to 
the planned start-date for testing human participants. A ‘complete proposal’ includes forms A and 
B of the Human Research Committee of Malone University. In some cases, the Chair may waive 
Form B, if it is clear that the information provided by a researcher and Form A can establish 
exemption from further review.” 
 
Regarding Groups of Related Studies: 
 
A) “Collective (or “Blanket”) approvals can be granted for groups of related studies. The 
requirements for a blanket protocol to cover several studies are the following: 
 
1) that the principle investigator (PI) is the same for all studies in the blanket application or that 
all studies have at least one co-PI in common, 
 
2) that all the studies in the blanket application are related in their purposes and methods (e.g., 
three surveys by a single faculty member to investigate opinions of various Malone constituencies 
about food service at Malone), and 
 
3) that review of the blanket protocol includes review of instructions, methods, consent 
procedures, and stimulus materials/survey items for each study under the blanket.” 
 
Regarding Record-keeping and Continuing Projects: 
 
A) “The Human Research Committee will maintain records (i.e., in a central file location) of its 
reviews and decisions per the requirements of Title 45, Part 46.115. The Chair will have the 
responsibility for maintaining those records and for keeping them up-to-date.” 
 
B) “Appropriate forms for proposal reviews, continuing reviews, reporting of adverse events, and 
various other clerical reports are kept and maintained by the Chair of the Human Research 
committee. Records of reviews, continuing reviews, and adverse events in human research are 
also kept and maintained by the Chair of the Human Research Committee. The Chair is required 
to contact each researcher at least once during an approval interval (which is generally one year; 
ref. Title 45, Part 46.109e). Determination of approval intervals of less than one year may be 
made by a single reviewer (in cases of expedited reviews) or by the full membership of the 
Human Research Committee (in cases of full committee reviews). The Chair may act on behalf of 



 11

the Human Research Committee in order to obtain information about continuing research—even 
when the approval interval has not yet passed.” 
 
Regarding Policies for Full-Committee Reviews: 
 
A) “If the Human Research Committee makes recommendations as the result of a simple majority 
decision and the researcher makes all of the recommended changes, without additional 
substantive changes that would require additional review, then Human Research Committee 
approval is implied and the Chair can issue an approval letter.” 

adopted May 1, 2002 
 

Regarding Collaboration/Cooperation with Outside Institutions: 
 
A) “The Human Research Committee will utilize Title 45 Part 46.114 to handle research that has 
been reviewed by an IRB at another institution—with at least an expedited review* on all such 
proposals, regardless of the IRB review outcome from other institution(s).” 
         adopted May 1, 2002 
*unless Malone University’s signatory official has entered into an Institutional Review Board (IRB) 
Agreement whereby another institution’s IRB is the IRB of record for the review and approval. 
         specified July 28, 2016   
 
B) “It is the general policy of the Human Research Committee to request a letter of release from 
liability associated with a particular study when testing of the human participants will take place 
at a location removed from Malone’s campus and/or when the primary supervision of the 
research/researcher will be conducted by an individual who is not an employee of Malone 
University (e.g., as occurs when students conduct supervised research at local schools or 
hospitals whose employees supervise research/testing of participants).” 
        adopted December, 2002 
 
Regarding Requirements for Project Change, Project Disapproval, and/or Additional Approvals 
(e.g., Administrative Approvals): 
 
A) “In the event that research is disapproved or stopped by the Human Research Committee, 
sufficient reason must be conveyed to the researcher and to the administration of Malone 
University per Title 45, Part 46.109d.” 
 
B) “The Human Research Committee will keep the administration (i.e., President and Provost) of 
Malone University apprised of ongoing reviews, research, and approvals via regular written 
reports to the Provost [submitted at the end of each term (Fall, Spring, Summer), unless 
otherwise requested by the Provost of Malone University, or provided at the discretion of the 
Human Research Committee]. In this way, the administration can be knowledgeable about 
research involving Malone University and can be fully able to exercise its veto power (per Title 
45, Part 46.112).” 
 
C) “In cases when the Chair cannot be involved in a review of proposed research (e.g., when the 
case involves his/her own research, when the Chair takes a sabbatical, when the Chair has a 
financial conflict of interest), a member of the Human Research Committee may be called upon 
to act in the Chair’s place, but only with full disclosure to the Provost. Because the Committee is 
a Provost-appointed committee, all such decisions are subject to final approval by the Provost of 
Malone University.” 
 
 
Regarding Human Research Committee interactions with the Malone University Leadership Team: 
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A) “The Human Research Committee/IRB* at Malone University empowers the Committee’s Chair 
to act on behalf of the Committee to seek interactions with and advice from the Leadership 
Team/Administration of Malone. The nature of advice sought should relate to the Committee’s 
procedures and reviews. Specifically, the Committee empowers the Committee’s Chair to discuss 
with the Leadership Team/Administration research proposals that might:  
 
(1) seek to utilize various sectors of campus to solicit research participants, thereby involving the 
offices of one or more members of the Leadership Team/Administration,  
 
and/or 
  
(2) seek to study sensitive subject matter, thereby interacting with the public image of Malone 
University. The goals of said interactions would be for the Committee’s Chair to establish a dialog 
with the Leadership Team/Administration and to determine the willingness of the Leadership 
Team/Administration for the proposed study to be conducted. 
 
*Henceforth called ‘the Committee’” 
         adopted November, 2008 
 
      
Malone University Statement of Policies and Procedures Relating to Federal Wide 
Assurance through the US Department of Health & Human Services (adopted May, 2009): 
 
(1) the guiding document for Malone University’s Human Research Committee/IRB (henceforth, 
“HRC/IRB”)is the Belmont report; 
 
(2) all human research that is conducted or supported through funding from a US federal agency 
is reviewed using the Common Rule and 45 CFR 46, with subparts B, C, and D; 
 
(3) the HRC/IRB at Malone University reserves the right to apply the Common Rule and 45 CFR 
46 (with subparts B, C, & D) to all proposals for human research; 
 
(4) review of research begins when a researcher contacts the Chair of Malone’s HRC/IRB and 
review continues after researchers have submitted IRB forms to the Chair (see Malone University 
IRB Forms Sections A, B, & C). At such point, the Chair assesses the scope and risks of the 
study and, either exempts it from further review, or assigns the proposal for further review (i.e., 
either via expedited review or via full-board review); 
 
(5) all approved research proposals are evaluated at least once per year, with the Chair of the 
HRC/IRB retiring files which expire and for which no request for renewal has been requested. 
Requests for renewal must be received prior to the date of expiration (see Malone University IRB 
Forms Sections D and F); 
 
(6) unanticipated problems and/or adverse events in any human research which has been 
approved by Malone’s HRC/IRB must be reported immediately, using Malone University IRB 
Forms Section E); 
 
(7) non-compliance, continuing non-compliance, and/or similar violations in human research 
which has been approved by the Malone University HRC/IRB must be reported immediately to 
the Chair of Malone University’s HRC/IRB (and the Provost where applicable; see Malone 
University IRB Forms Section G); 
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(8) individual investigators who are not otherwise affiliated with Malone University, and who wish 
to conduct research that is subject to review by Malone University’s HRC/IRB must complete an 
individual investigator agreement (see Malone University IRB Forms Section H); 
 
(9) the Chair of the Malone University HRC/IRB is responsible for sending letters to all 
researchers, notifying them in a timely fashion of research proposal approvals, research proposal 
denials-of-approval (with reasons stated); and/or suspension or termination of research proposal 
approvals (with reasons stated).      
 
(10) in general, research proposals will be reviewed after 11 months from the date of approval by 
Malone University’s HRC/IRB—with exceptions determined by the primary reviewer for each 
proposal and specified by him/her (if less than 11 months); and, 
 
(11) the Chair of the Malone University HRC/IRB is responsible for determining when verification 
is needed from sources other than the researcher, regarding a proposal that is under review or 
which has been approved by the Malone University HRC/IRB. Examples include, but are not 
limited to, phone calls to cooperating institutions, phone calls to their IRB’s, and/or 
communications with collaborating researchers. 
 
   Adopted by the Human Research Committee/IRB, May, 2009. 
 
 
 
          
       …please, go on to the next page… 
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How does the review process generally proceed? 
 
I) The review process is generally prescribed by the federal code. It begins with your inquiry to 
the chair of the Human Research Committee. 
 
II) If your research proposal is exempt from review (according to the portion of the code 
that describes exemptions), then no further action need be taken, unless your study methods 
change. However, in cases of exemption, the researcher is still bound to follow the federal 
code—despite the lack of involvement of the Human Research Committee with the study. 
 
Examples of exempt research include, but are not limited to, standard educational testing (giving 
students exams to assess their knowledge in a class) or psychological interviews (when such 
interviews are conducted by a licensed mental health care professional and are not part of a 
larger study of a mental disorder or of mental disorders). 
 
III) If your research is not exempt, then you will be asked to submit a brief proposal of your 
study to the Human Research Committee. And the committee review will proceed. 
 
IV) After initial review, and within about two weeks or so, the committee will contact you with a 
full approval or with a recommendation for changes (that are required before the study can be 
conducted). Sometimes, requests for changes anger researchers, because they feel as if the 
Human Research Committee is attempting to control their research. That is not our goal; our goal 
is to help researchers minimize risks to research participants. 
 
V) If recommendations have been requested, and the researcher makes those changes, then the 
study is generally approved, and the study can proceed. 
 
VI) If the researcher does not wish to make recommended changes, then s/he may appear 
before the full committee to make an appeal. However, researchers should be aware that the 
federal code entrusts the committee with ethics review. Because of that, the committee is 
empowered by the law to request researchers to cease and desist testing participants until they 
have approval from the Human Research Committee.    
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The Malone University Human Research Committee for 2015-2016: 
 
Current chair: 
 
Lauren Seifert (Ph.D., The Ohio State University) has training in cognitive-experimental 
psychology and psychobiology. She is a Professor of Psychology who has served on the Human 
Research Committee at Malone previously. In addition, she has served on the departmental 
(psychology) ethics committee at the University of Akron (a part of the larger University ethics 
review committee) and has advised master’s and doctoral-level research at the University of 
Akron. She has been a designated reader on several master's and dissertation projects at 
assorted institutions, and she interacts regularly with IRB's at other institutions. She has 
published in excess of fifty articles and reviews, with three books, indicating the many occasions 
when she has gone before IRB’s to explain her own planned research studies. 
 
Faculty members (alphabetically): 
 
Donna Bishop (Ed.D., Northcentral University) is Assistant Professor of Education and a 
researcher in educational leadership. Special interests and skills that Dr. Bishop brings to the 
HRC/IRB relate to persons with disabilities, gifted students, and the needs of vulnerable 
populations, such as those who experience stress, trauma, and/or poverty. 
 
Jason Courter (Ph.D., Clemson University) is Assistant Professor of Biology and a researcher in 
wildlife ecology who specializes in studying the life cycle activities of birds. He is interested in 
fostering and utilizing “big data” collected and shared by academicians and “citizen scientists” 
alike. In his role as a faculty member in Malone’s Zoo & Wildlife Biology program, Jason enjoys 
supervising student internships and research. 
 
Kathleen Flaherty (Ph.D., Widener University) is Professor of Nursing and a researcher and nurse 
educator who specializes in nursing and healthcare of adults. Kathleen brings extensive 
experience to Malone's HRC/IRB and has interests in adulthood and geriatrics. In her role as 
program director for the MSN program at MU, she has many responsibilities that relate to training 
nurses to assess new research and to conduct their own research projects. Kathleen is a 
Professor in the School of Nursing & Health Sciences.  
 
William Racine (Ph.D., Capella University) is Associate Professor of Business & Leadership. Bill 
has strong interests in entrepreneurship, leadership, and organization and management. Bill 
teaches in the master’s program in Organizational Leadership (MAOL) and is a valuable addition 
to our team. His attention to detail is greatly appreciated. 
 
Our off-campus member: 
Joe Cline joins the team from Bolivar, Ohio. With a BS in accounting, Joe has also taken some 
post-baccalaureate coursework and is interested business ethics. In addition, he studies 
philosophical/theological and ethical issues related to the human condition.  
 
Alternate member (off-campus, non-scientist): 
Carol Stinchcomb is an activity staff member at Canton Christian Home in Canton, Ohio. Working 
in an applied, long-term care center with elders, Carol has many years of experience in eldercare, 
dementia care, and end-of-life care. 
 
SAMPLE SCENARIOS and STUDIES THAT MAY OR MAY NOT REQUIRE REVIEW BY THE HUMAN 
RESEARCH COMMITTEE AT MALONE UNIVERSITY 

(THESE ARE FICTITIOUS CASES. ANY RESEMBLANCE TO REAL CASES IS PURELY 
COINCIDENTAL.) 
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1. Staff in an administrative office organize focus groups to interview students about why they 
participate in forensics at Malone University. The intended purpose is to study trends in student 
participation in speech and debate. Eventually, enough focus groups may be held so that 
faculty/campus officers might meet to compare their impressions about why it is that students 
are participating (or not participating). Presentations to faculty may be made. A database might 
be built and it is conceivable that information could be shared with other schools. This scenario is 
research. Students are being studied for the purpose of collecting information from them about 
their reasons for taking part in forensics. It would be a good idea to consult the Human Research 
Committee beforehand. Most likely this will require only a single reviewer (unless the planned 
questions are of a delving, personal nature—which would increase the risk involved). 
 
2. A student (with a faculty advisor) would like to study anxiety among incoming college 
students. The student would like to conduct a survey of first-year students about their 
experiences of fear, tension, and nervousness. This clearly falls under the federal definition of 
research, and because of the nature of the study, has increased risk. The study could only be 
conducted if we could put in place safety precautions within the survey setting, so that those 
who might become more anxious (by virtue of their being asked questions about anxiety) could 
be debriefed in such a way as to help minimize risk to them. (It is possible. And could be 
accomplished with appropriate debriefing and the assistance of the campus counseling center -–
for referrals.) 

 
3. A faculty member or campus officer wishes to meet with two students to discover why they 
have chosen to study a particular major at Malone University. The information is not intended for 
presentation or for inclusion in a report, but is, instead, designed to help the interviewer have a 
sense of why those specific students chose that particular major. The interviews are NOT 
designed to lead the interviewer to draw broader conclusions about students in that major. If the 
interviews were designed to do so, then the federal code would apply. However, in the case 
described here, the interviews do not fit the definition of research under federal law and would 
not require review by the Human Research Committee. 
 
4. A faculty member, in collaboration with a campus office, plans a review of student attitudes of 
campus life. In order to study students’ attitudes, a paper-and-pencil survey is devised. The plan 
is that students will be asked to provide their meal-ticket codes so that follow-up surveys can be 
administered one-year from the date of the initial survey. One goal is to follow students (using 
their meal ticket codes) in order to find out if they have remained at Malone (a student retention 
issue). A database about trends in student attitudes will be maintained. There are many 
possibilities for sharing data with other offices on campus, for sharing data with the larger 
community of Christian colleges, and this study clearly falls within the federal definition of 
“research”. It would need at least some form of review (depending upon the level of risk posed 
by the questions in the study). 
 


