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Overview of Field Placements
Overview of Field Placement Paperwork
Linking Social Work Education to Field Placement
Challenges and Opportunities for Growth in Field Supervision

Discuss the use of “grit” and intertwining students’ passion, skills, and
talents to produce dedicated social workers

[




First, let’s get into small groups 1o infroduce ourselves (and network with
one another)!

In your small group:

Tell your group members your name, where you are located, and if
you have had a Malone social work intern in the past.

If you have had a Malone social work infern, talk about that
experience a little bit.

If you have not yet had a Malone social work intern, talk about what
you anticipate will be learning opportunities for you or for your student.



Three distinct field placements:

1. Introduction to the Profession and Practice of Social Work—40 hours at
field placement (1 credit)

2. Community and Organizational Development—60 hours at field
placement (1 credit)

3. Senior Field Practicum—450 hours at field placement (10 credits)




Competency 1—Demonstrate Ethical and Professional Behavior

Competency 2—Engage Diversity and Difference in Practice

Competency 3—Advance Human Rights, Social, Economic, and
Environmental Justice

Competency 4—Engage in Practice-Informed Research and
Research-Informed Practice

Competency 5—Engage in Policy Pracftice



Competency 6—Engage with Individuals, Families, Groups, Organizations,
and Communities

Competency 7—Assess Individuals, Families, Groups, Organizations, and
Communities

Competency 8—Intervene with Individuals, Families, Groups, Organizations,
and Communities

Competency 9—Evaluate Practice with Individuals, Families, Groups,
Organizations, and Communities

Competency 10—Appropriately integrate Christian faith with professional
social work practice and recognize the importance of spirituality to the
human experience



Field Agency Information Form

This form keeps you active in our field directories. We have a field
directory for sophomore, junior, and senior infernships. We usually
only pass out senior directories because we ask our students to
formally inferview for two internships. If you are a licensed social
worker (LSW or LISW), we will ask for diplomas and licensure
verification. Annie St. John, our administrative assistant, does
update this af least once each year. Please be sure to respond
to her email to keep you active on our list of placements!




Field Agency Information Form

MALONE UNIVERSITY SOCIAL WORK FIELD PLACEMENT INFORMATION FORM

Agency Information

Agency Name:

Agency Address:

Agency Telephone:

Agency Web Address:

Agency Contact Person Name and Title:

Field Instructor Information

Field Instructor Name and Title:

Field Instructor Credentials (academic degrees, licensure, years of experience):

PLEASE ATTACH COPIES OF YOUR LICENSE AND HIGHEST ACADEMIC DEGREE

DO YOU KNOW OF

Field Instructor Telephone: ANOTHER AGENCY THAT
COULD USE OUR SOCIAL
Field Instructor E-mail Address: WORK PROGRAM
INTERNS: PLEASE
INCLUDE INFORMATION
Placement Information HERE. WEWILLBEGI—AD




Paperwork that we ask students to complete with field instructor:
COVID-19 Policy and Consent to Participate in Field Experience

Memorandum of Agreement (M of A)
Internship Agreement between Agency and Malone University

Learning Contract

Timesheet (to be updated each time student completes hours at
field placement site)

Seniors: Midterm SWEAP Evaluation



Paperwork that we ask field instructors to complete:

Student Evaluations
Sophomore Field Evaluation

Junior Field Evaluation
Senior Field Evaluation (on SWEAP)

SWEAP=Social Work Educational Assessment Project



nt

COVID-19 Policy and Conse

MALON@ UNIVERSITY

Malone University
COVID-19 Policy and Consent to Participate in Field Experiences and Internships

As a student at Malone University enrolled in a field experience/internship. I wish to continue my education by
completing my field experience as part of my program. As a member of the Malone University community, I have an
important role to play in keeping myseif, the Malone community and those that I will be exposed to as part of my
field/clinical experience safe by doing my part to stop the spread of COVID-19.

[ also understand that despite all reasonable efforts by myself, the university or the placement site where I will be
completing my experience, I can still contract COVID-19 and other infections. In order to reduce my risk, I agree to be an
active participant in maintaining my own health, well-being and safety, as well as the safety of others, by following all the
guidelines and expectations outlined by the university and the placement site at which I will be completing my
field/clinical experience.

There is currently no vaccine to prevent coronavirus disease 2019 (COVID-19). Older adults and people who have severe
underlying medical conditions like heart or lung disease or diabetes seem to be at higher risk for developing serious
complications from COVID-19 illness (CDC, 2020).

Field Experience/ Clinical Policy:

1. Students must wear a facemask at all field experience/clinical sites.




Memorandum of Agreement

Appendix 1A
MEMORANDUM OF AGREEMENT
Field Learning Contract
Name of Student
Telephone:
Agency

Field Instructor

Agency Address

Agency Telephone




Internship Agreement

Appendix 1D
SOCIAL WORK INTERNSHIP AGREEMENT

BETWEEN MALONE UNIVERSITY AND

(For Senior Student)

This Agreement made and entered into, effective as of the day of

, 20___, by and between MALONE UNIVERSITY (“the University”) and
(“the Agency").

Preliminary Understandings

The parties acknowledge that it would be to their mutual benefit, and to the benefit of the
communities which they serve, to cooperate in providing field social work experience and
instruction for students of the University.

n. Term of Agreement

The term of this Agreement shall be from , 20 through
, 20 , uniess earlier terminated, as herein provided, or extended by written
agreement of the parties.




Learning Contract

SAMPLE Student Learning Contract (Senior)

The following is a sample student learning contract giving examples of BSW senior level tasks. Please
use these examples to assist you in developing a specialized student learning contract relevant to your
agency and the student you are supervising.

Competency

Practiced Behaviors

Tasks

Competency 1: Demonstrate
Ethical and Professional
Behavior

Social workers understand the
value base of the profession and
its ethical standards, as well as
relevant laws and regulations
that may impact practice at the
micro, mezzo, and macro levels.
Social workers understand
frameworks of ethical decision-
making and how to apply
principles of critical thinking to
those frameworks in practice,

make ethical decisions by
applying the standards of the
NASW Code of Ethics,
relevant laws and
regulations, models for
ethical decision-making,
ethical conduct of research,
and additional codes of
ethics as appropriate to
context;

use reflection and self-
regulation to manage
personal values and maintain
professionalism in practice

Discuss ethical issues
involved with specific cases
with field instructor

Student outlines the ethical
issues on caseload during
supervision

Discuss student journals
about ethical dilemmas and
tensions that might arise in
practice




Week |
Date

Student Name:

[ Time In |

Time Out

Senior Field Placement Time Sheet

[Hours
Worked

Tmme In

lotal

Hours

Time Out

Hours

| Worked

Total

Hours

Date

Week 7

Time In

Time (_)IJL

Appendix 1F

Hours

Worked

| Total

Hours

[ Time In

l
|

Time Out

Hours
Worked

Total
Hours




Appendix 1E
SOPHOMORE FIELD EXPERIENCE
EVALUATION FORM

Completed by Agency Field Instructor

Agency

d Instruc

The following evaluation points are based on the competencies from the learning
contract completed at the beginning of the placement. Please look over the learning
contract and tasks you expected of this student and use this form to evaluate the
student's level of work in comparison to other sophomore level-students in their first
soclal work class. PLEASE CIRCLE ONLY ONE WORD/PHRASE.

Demonstrate Ethical and Professional Behavior.
Please cle the word/phrase whic bes the level of student p nance

Unacceplable Needs improvement fory /ery g Outstanai

2. Engage Diversity and Difference in Practice.
Please Circle Level of Student

Unscceplable Needs mprovemey! 0 Y fery d Outstanding

3. Advance Human Rights and Social, Economic, and Environmental Justice
Please Circle Leve

Unscceptabie Needs km, = Y fery d Outstanding

4. Engage in Practice-Informed Research and Research-Informed Practice.




Junior Evaluation

SWK 348 Field Placement Evaluation
Name of Student Placement:

Please look back at the learning contract developed at the beginning of the semester and
rate the student on their abilities. Please note: If any responsibilities have changed, feel
free to adapt this to relevant experiences the student participated in.

Responsibility #1

In comparison to a typical junior level student, how did the student meet this responsibility?
(please circle)

Much Less Slightly less As Competent Slightly more Much more
competent competent competent competent

Comments




Completed through SWEAP (*see example on the next slide*).

Must be completed on a desktop or laptop computer (the evaluation is not
compatible with smart phones/tablets).

Evaluation of all 10 CSWE EPAS competencies on SWEAP.

Seniors must demonstrate “entry level proficiency” in all competencies.

If a student is not competent or demonstrating competency, this warrants a
conversation with the field liaison and field director (sometimes the liaison and
director are the same person, but sometimes there are two different people).

Seniors complete a midterm self-evaluation on SWEAP to assess where they
believe are with all 10 competencies.

Field instructors should utilize this self-evaluation to facilitate a conversation with the
student about strengths, weaknesses, and areas of needed improvement before
the final evaluation.



Student's Name

Field Practicum Supervisor Education

Please indicate your education background (Mark all that apply)

()
()
()
0o
()
()
(W]
o
o
o

BA or BS in Human Services field
BA or BS in Social Work

BS

MA in Liberal Arts field

MA in Human Services field
MSW or MA/MS in Social Work
MS

PhD in Human Services field
PhD or DSW in Social Work

Other
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Visit the Social Work

Department or Accreditation
Websitel Social Work Manuals

htto://www.malone.edu/social

WOork

'§ Mavone Unversrry

Junior Field Manual

Senior Field Manual

hifps.// www.malone.edu/abou Graduate School/Licensure Information

'I- { O C C re d i'I'O -l-i O n S { S O C i O | _WO r|<_ Are you preparing for licensure? Check out the requirements needed for each state ?aeril?:e‘lztczrﬁv?mg(‘jnagylﬂ

The Graduate School List is not a recommendation of any particular school, but is intended as an

O C C re d i -I-O -I-i O n -_ O S S e S S m e n -|-— O n d -_ informational source to help as you research graduate schools and determine the best fit for your

ongoing educational career. Here's an additional list from an outside source. If you're looking for a fully

reso U rC eS b i P € F sy A G e O ‘

Call/Email Bekkal
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The 2015 Educational Policy and Accreditation Standards of
the Council on Social Work Education (CSWE) states, “Field
education is the signature pedagogy for social work. The
iInfent of field education is fo integrate the theoretical and

conceptual contribution of the classroom with the practical
world of the practice setting” (CSWE 2015, p. 12).






Confidence

Where most intferns
begin.

Where we want to see
interns end.
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What have been some challenges
that you have had with Malone
social work internse If you have not WH"_E THE
had Malone social work interns, what

e (e Wi Gl CHALLENGES ARE

environment, etc.)?

GREAT, SO ARE THE
Matane social workinfemse OPPORTUNITIES.

What have been some opportunities




. Clear expectations.

. Help moving from classroom-based theories 1o in-person practice
realities.

. Feedback/Evaluation from the beginning of time in field unfil the
end of fime Iin field.

4. A nurturing environment that will encourage the student to grow.

. A collaborative relationship between supervisor and student.



In making the transition from
sfudent to intern, “...| have
found it helpful o have regular
supervision, to use any
resources that are available af
the agency, to develop a life
outside of work, and to
maintain conftact with people
who are making a similar
transition” (Trifari, 1999).

SUPERVISION




Making the adjustment to intern or social
Work professional while many of their peers
are “just students” is a challenge. Peers are
going to class for a few hours, doing
homework, taking naps, involved on
campus, or eating fogether in the cafeferia.
Our interns are fully immersed into the world
of social work for 30-40 hours/week. They
often feel isolated!

Many students s’rru%gle with the realities of
the field because the infernship is so
Immersive and their other intfernships have
been for shorter time periods. Some
students question whether or not social
work is really their passion.

Many students experience financial stress,
as they are frying to infern, complete
seminar class work, work, parent, etc.

The Jane Fund




Resourceful Teaches Humor

Answers questions Approachable

Focused  Supportive  Genuine
Student Generated Adjectives

Mutual respect Makes time for me

Available Challenging Consistent
Problem Solver Accountabillity



Based on the book Grit: The Power of
Passion and Perseverance by Dr. Angela
Duckworth.

To summarize, “Grit is passion and
perseverance for long-term goals.” It is
also “...a goal you care about so much
that it organizes and gives meaning to
almost everything you do. And grit is
holding steadfast to that goal. Even when
you fall down. Even when you screw up.
Even when progress toward that goal is
halting or slow” (Duckworth, 2021).

Incorporating these concepts, especially
the concept of a “growth mindset” into
conversations with students.




https://youtu.be/QghufiLs hA
Aligns with our Pendle Hill Pledge:

career-focused personality
inventories

one-on-one mentoring with faculty

education in the practical skills of
job-seeking

internship, practicum, service-
learning experience, or major
research project opportunities

(Malone Unviersity, 2021)



https://youtu.be/Qghu9lLs_hA
https://youtu.be/Qghu9lLs_hA

“Without EFFORT, your talent is
nothing more than unmet

httos://youtu.be/sWctLEdIgi4 potential. Without [FF“RT your
skill is nothing more than what

you could have done, but didn't.

With EFFORT talent becomes
skill and, at the very same time,

EFFORT makes skil productive.”
- Angela Duckworth, GRIT

Talent x Effort = Skill

Skill x Effort = Achievement



https://youtu.be/sWctLEdIgi4
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What are some advantages to teaching

our student social work interns the
concepts of “grit"?

Discuss your general thoughts about the
concepts of grit: developing @
fascination, daily improvement, greater
purpose, and growth mindset.

GoIVE it
S your ALL

DO if
Necessary

NORE the
urge to QUIT

KE time to
DO it RIGHT
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this with social work

https://angeladuckworth.com/grit-scale/

Angela Duckworth

Take a few minutes to complete the Grit

SCOle Grit Scale

“I also think this questionnaire is useful as @
prompt for self-reflection. For example,
some of the most effective coaches and
teachers | know give this questionnaire to
their players and students in order to fon't discourage me. | don't give up easily
prompt a conversation about their i
evolving passion and perseverance”
(Duckworth, 2021).

d projects sometimes distract me from previous ones.



https://angeladuckworth.com/grit-scale/
https://angeladuckworth.com/grit-scale/
https://angeladuckworth.com/grit-scale/
https://angeladuckworth.com/grit-scale/

We will begin the conversation about
being “gritty” in SWK 222 with sophomore
level students. We will revisit in |
conversations with students in SWK 348 SEEK

and SWK 440/SWK 460, t0o. JUSTICE | LOV

The ultimate goal is that we will have
social work students who enter field
experience feeling “gritty” about the
heart of social work, which is social
justicel
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